
 

POSITION DESCRIPTION 
Effective from: February 2018 
 

Position Title Environmental Scientist 

Reporting To Manager Resource Science 

Directorate Engineering, Hazards & Science 

Location Dunedin 

Supervising NA 

 
 
Purpose 
 
The purpose of this position is to assist with and enable the efficient and effective management of the natural 
resources of the Otago Region by providing professional scientific services to the Council for monitoring, 
resource investigation, evaluation and planning and the processing and monitoring of Resource Consents.  
 
The Environmental Scientist will be an active contributor to Council’s water quality initiatives, providing 
operational analysis, interpretation and reporting on data, as well as contributing at a strategic level in the 
development of management and monitoring strategies, policy planning and implementation, and technical 
review. 
 
 
 
Results Area Activities Expected Outcome 
 
Data Analysis and 
Reporting 

 
Archive and analyse environmental 
data. 
 
Evaluate, analyse, interpret and 
report on environmental data 
associated with surface water 
quality. 
 
Undertake analysis of land use 
effects on water quality using this 
information to draw informative 
conclusions.  
 
Development of user-oriented 
reports. 
 

 
• Data and samples are handled 

appropriately, with all due care 
taken. 
 

• Data is not lost due to mis-use or 
mis-handling. 
 

• Evaluations are clear and concise, fit 
for purpose and tailored to the level 
of understanding [where possible] of 
the audience. 
 

• Conclusions are drawn from the 
data, trends accurately identified and 
followed up where necessary for 
further action. 
 

• The report’s end-user is able to 
digest the information provided, 
enabling them to draw insightful 
conclusions. 
 

 
Strategy 

 
Assist with the preparation of 
management and monitoring 

 
• Strategies are developed that are fit-
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strategies as required for Regional 
Plans, baseline resource evaluation 
or environmental monitoring. 
 
Actively contribute to the 
development of policy, plans and 
rules through input to Council’s 
plans and strategies in one’s area of 
expertise. 
 
Undertake technical review of 
Council’s plans and strategies to 
ensure scientific interests are 
represented and will contribute to 
Council’s strategic goals and 
operational deliverables. 
 

for-purpose, assisting Council to 
meet its strategic objectives and 
deliverables. 
 

• Assistance and information is 
provided in a timely manner. 
 

• Management and monitoring is 
carried out on all identified areas, 
and able to be reported on in an 
efficient manner. 
 

• Risk and other analyses are carried 
out to determine appropriate 
monitoring strategies, outcomes 
presented to the relevant group. 
 

• Policy is targeted, enforceable and 
falls within Council remit for 
deliverables. 
 

• Review is undertaken in conjunction 
with appropriate parties in an 
efficient and constructive manner.  
 

 
Technical Expertise and 
Advisory 
 

 
Investigate and report on specific 
applications for Resource Consents 
where they relate to one’s specific 
area of expertise, and provide advise 
to other council teams as required.  
 
Where required, train other Council 
staff to undertake monitoring and 
evaluation in one’s area of expertise. 
 
Act as a subject matter expert, 
providing advice to stakeholders on 
relevant matters to ensure best 
practice is followed, and relevant 
information is understood.  
 
Keep abreast of current/future trends 
maintaining continuous learning to 
ensure advice provided is up-to-date, 
relevant and correct.  
 
Be a trusted Advisor across the 
Organisation.  
 
Producing effective and engaging 
presentations to various stakeholder 
groups, ensuring information is 
digestible, informative and relevant.  
 
Presentation of Council’s viewpoint to 

 
• Advice is reliable, correct to the best 

of ones understanding and delivered 
in a timely fashion. 
 

• Advice can be interpreted and 
applied by the audience to that they 
may draw conclusions relevant to 
their case. 
 

• Staff feel empowered to undertake 
the required duties, following 
necessary training. 
 

• The Environmental Scientist is a 
respected subject matter expert 
across the organization. 
 

• ORC staff are comfortable 
approaching the SME for advice on 
their area of expertise. 
 

• Pre-emptive research is undertaken 
to ensure one remains abreast of 
relevant trends and changes 
applicable to their field. 
 

• Presentations are informative and 
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various stakeholder groups.  
 

tailored to suit the audience.  
 

• Council is a trusted source of 
information, and is seen to be an 
active contributor to positive 
outcomes for the wider Otago 
community. 

 
 
Training 

 
Where appropriate, undertake training 
with ORC staff to ensure information 
collected in the field is relevant and 
collected in a way so that it is fit for 
analysis and use. 
 
Active contributor to multi-disciplinary 
project teams, providing oversight and 
guidance where necessary. 
 

 
• Staff feel confident in the application 

of their learnings. 
 

• Follow-up is undertaken as 
necessary with further training 
provided if required.  
 

• Training provided is engaging and 
informative, with specific needs and 
associated outcomes identified. 
 

• Contributions to project teams are 
relevant and delivered in a timely 
manner. 
 

• An active contributor and listener 
within teams. 
 

 
Other Duties 

 
Contribute to the flexibility, agility and 
adaptability of your team and the 
wider Organisation, by undertaking 
duties from time to time that may be 
in addition to those outlined above 
but which fall within your capabilities 
and experience.   
Act as a role model for the Otago 
Regional Council in all that you do. 

 
• You respond positively to requests 

for assistance in own and other 
areas, demonstrating adaptability 
and willingness.  
 

• You produce work that complies with 
ORC processes and reflects best 
practice. 

• Where you are unsure, questions are 
asked to ensure policy and best 
practice is maintained.  
 

• Maintain the reputation of the ORC in 
all that we do.  

 
 
Professional and 
Career Development 

 
Identify, in conjunction with your 
manager, areas for both personal and 
professional development, in line with 
your career development plan.  

 
• Training and development goals are 

identified/agreed with your manager. 
 

• Performance objectives reviewed 
annually with your manager. 
 

• You actively seek feedback and 
accept constructive criticism. 
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• A minimum of two performance 

related meetings [outside of the 
formal review process] annually. 

  
 
Health & Safety 

 
Champion, support, implement and 
adhere to H&S policies and 
procedures, in collaboration with the 
H&S Advisor. 
 
Champion a culture that supports and 
maintains ‘Doing Safety Differently’, 
environmental and sustainability 
practice and management. 
 
Promote a safe and environmentally 
sound working environment and a 
culture of safe and responsible 
behaviours and attitudes, ensuring 
safety.  
 
Contribute to the identification and 
minimisation of organisational risks 
and compliance issues. 

 
• H&S policies and practices and other 

related policy and initiatives are 
complied with to keep yourself and 
others safe in the workplace. 
 

• Works in a safe manner at all times 
to avoid personal injury to self and 
others. 
 

• Accidents and near misses reported. 
 

• All risks effectively managed and no 
outstanding compliance issues. 
 

• There are no preventable work-
related injuries and/or incidents. 
 

• Appropriate PPE gear is worn at all 
times within the workplace, as 
required by ORC/legislative policy. 

 
 
Relationships 

 Manager Resource Science 
 Resource Science Colleagues 
 Managers 
 All ORC Employees 
 Other Regional Councils and Territorial Authorities 
 The Otago Community 
 Special Interest/Research Groups 
 Landowners/Ratepayers 
 Consultants and Contractors 

 
 

Qualifications and Experience 

Essential to have the following: 

 A tertiary qualification in Science, preferably BSci or above. 

 Sound knowledge of natural and physical resource sciences, specifically in areas such as Hydrology, 
Freshwater Ecology and Water Quality. 

 A proven track-record in defining information needs, conducting analyses and developing user-
oriented reports. 

 Demonstrated scientific and analytical approach to the collection, processing, and interpreting of 
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environmental data and information. 

 Well-developed understanding of land use effects on water quality in different environmental settings. 

 Understanding of resource management issues and practices. 

 Flexible, adaptable and enjoys challenge and change. 

 Ability to lead and effectively contribute to multi-disciplinary project teams. 

 High level of communication and interpersonal skills. 

 Confidence in presenting to groups, presenting Councils viewpoint where appropriate.  

 
 

From time to time it may be necessary to consider changes to the position description in response to the 
changing nature of our work environment – including technological requirements or statutory changes.  This 
Position Description may be reviewed as part of the preparation for your annual performance and 
development review. 
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